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Circular

This is to inform to all the students of final M.Sc Chemistry that there is “Career
counseling class” Session is going to conduct on 02-12-2022 at Room No: 129, all the students

utilize the opportunities.
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Report on “Career counseling class Program”
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Date: 02-12-2022
Venue: 129
Conducted by: Department of Chemistry

Attended by: Final M.Sc-OCH/ACH Students

Objectives for a career counseling class program:
1. Self-Assessment and Exploration:

- Help participants identify their interests, values, strengths, and skills through various
assessment tools and activities.

- Encourage self-reflection and exploration of personal preferences, career goals, and
aspirations.
2. Career Awareness and Exploration:

- Introduce participants to a wide range of career options and industries, including emerging

trends and opportunities.



- Provide information on educational pathways, job market trends, and potential career
trajectories.
3. Goal Setting and Planning:

- Assist participants in setting realistic and achievable career goals based on their interests,
skills, and aspirations.

- Guide participants in developing action plans and timelines to achieve their career objectives.
4. Skills Development and Enhancement:

- Offer workshops and resources to develop essential job search skills such as resume writing,
cover letter writing, interviewing techniques, and networking strategies.

- Provide opportunities for participants to enhance transferable skills such as communication,
teamwork, problem-solving, and leadership.
5. Educational and Training Options:

- Provide information and guidance on educational and training options, including college
programs, vocational training, certification courses, and apprenticeships.

- Assist participants in understanding the requirements and resources available for pursuing
further education or training in their chosen field.
6. Job Search Strategies:

- Teach effective job search strategies, including online job searching, utilizing professional
networks, attending career fairs, and leveraging social media platforms.

- Offer guidance on how to research companies, tailor application materials, and follow up on
job leads.

7. Career Decision-Making:



- Facilitate decision-making processes by weighing factors such as personal interests, values,
skills, job market demand, and potential for growth and advancement.

- Provide tools and techniques for evaluating career options and making informed career
decisions.
8. Professional Development and Networking:

- Offer opportunities for participants to engage in professional development activities such as
workshops, seminars, conferences, and industry networking events.

- Provide guidance on building and maintaining professional networks, including online
networking platforms and informational interviews.
9. Career Transition and Adaptability:

- Assist participants in navigating career transitions, whether transitioning to a new industry,
role, or career path.

- Offer support and resources for managing change, adapting to new environments, and
overcoming obstacles in the career journey.
10. Empowerment and Self-Advocacy:

- Empower participants to advocate for themselves in the job market, negotiate job offers, and
pursue opportunities aligned with their career goals and values. |

- Encourage self-confidence, resilience, and a proactive approach to career development.
These objectives aim to empower participants with the knowledge, skills, and confidence to
make informed career decisions, navigate the job market effectively, and pursue fulfilling and
meaningful career paths. Tailoring the program to the specific needs and goals of the
participants can enhance its effectiveness in achieving these objectives. Additionally,

incorporating interactive activities, guest speakers, career assessments, and individual coaching



sessions can enrich the learning experience and support participants in reaching their career
aspirations.

Outcomes that participants might achieve upon completing a career counseling class
program:

1. Clarified Career Goals: Participants will have a clearer understanding of their career
interests, values, and goals, enabling them to make informed decisions about their career paths.
2. Enhanced Self-Awareness: Participants will have gained insight into their strengths,
weaknesses, skills, and preferences, leading to increased self-awareness and confidence in their
career choices.

3. Improved Decision-Making Skills: Participants will demonstrate improved decision-making
skills related to career choices, including the ability to weigh various factors such as personal
interests, job market demand, and potential for growth.

4. Developed Career Action Plans: Participants will have developed personalized action plans
outlining steps to achieve their career goals, including short-term and long-term objectives,
timelines, and resources needed.

5. Strengthened Job Search Skills: Participants will have acquired practical job search skills
such as resume writing, cover letter writing, interviewing techniques, and networking strategies,
enhancing their ability to secure employment opportunities.

6. Increased Knowledge of Career Options: Participants will be familiar with a wide range of
career options and industries, including emerging trends and opportunities, enabling them to

explore diverse career paths aligned with their interests and skills.



7. Empowered Career Management: Participants will feel empowered to take ownership of
their career development, advocating for themselves in the job market, negotiating job offers,
and pursuing opportunities aligned with their career aspirations.

8. Expanded Professional Network: Participants will have expanded their professional network
through networking events, informational interviews, and online platforms, enhancing their
access to career opportunities and support resources.

9. Preparedness for Career Transitions: Participants will be better prepared to navigate career
transitions, whether transitioning to a new industry, role, or career path, demonstrating
adaptability, resilience, and readiness for change.

10. Increased Confidence and Self-Efficacy: Participants will demonstrate increased confidence
and self-efficacy in their ability to pursue and succeed in their chosen career paths, leading to
greater satisfaction and fulfillment in their professional lives.

11. Long-Term Career Success: Participants will be equipped with the skills, knowledge, and
resources needed to achieve long-term career success and advancement, contributing positively
to their personal and professional growth over time.

These outcomes reflect the overarching goals of the career counseling class program and the
expected benefits for participants in terms of career development and advancement. Evaluation
methods such as pre- and post-program assessments, participant feedback surveys, and follow-
up interviews can be used to measure the extent to which these outcomes are achieved and to

identify areas for further improvement.



Attendance:

Name of the Student

Regd.No. Signature

1 | Y21ACH101001 | ALTI PRAKASH A. Pirrach

2 | Y21ACH101002 | ARE AKHILA A Akhl Lo

3 | Y2IACH101003 | BATHU TEJA SRI . TEL Sx)

4 | Y21ACHI101004 | BURRA AKHILA P, nvhido

5 | Y21ACH101005 | CHATLA KAMALAKAR Lh oo kupod

6 | Y2IACH101006 | CHITIKILA SURENDRA | rl1 . ilyenmolid

7 | Y21ACH101007 | DOGGA SWATHI D. santhi
EDI SIVA = .a . SaAomonaovol

B | Y2IACHIO1008 | g v NNARATANA =%

9 [ Y21ACH101009 | CHANDAKA SAITEJIA [/ . ca\ e

10 | Y2IACH101010 | GARISEPALLI SWATHI | & . <eonadi.
GUJJARLAPUDI (1 - NaNegy)

11| Y21ACHIOI011 | 02 ypey

12 | Y21ACH101012 | JONNAKUTI RAJEEV - Kotee s
KADAVAKOLLU \c- Rhraodhy

13| Y2IACHIO1013 | oo o oy .

14 | Y21ACH101014 | KARRI KALYANI L - Hodda

15 | Y2IACH101015 | KALAPALA RANJITHA | ¢ . Rony Ho,
ILAKALA GOWRI N

16 | Y2ZIACHIO01016 | (A ap . (oY \

17 | Y21ACH101017 | KESARAPU PRASAD \,/, Vmcc@‘

18 | Y21ACH101018 | KOLLETI SAI KUMAR K Qo ¥ wwman
KOLLURU SYAM

19 | Y2IACH101019 | jo o c. s4am favadh

20 | Y21ACH101020 ESFA?\?{MUDI LOKESH | 12 , LoV.LSh K im

1 | Y210CH101001 | BADI MALLESH 3. Ma\esh
BATTIPATI SAHITHI

2 | Y210CH101002 DURGA B . DMWY
GANGIREDDY ,

3 | Y2IO0CHIO01003 | prrs vANA SUDHA (0 - oA Sudin,
CHALAMALA '

4 | Y210CHI01004 | o'y ¢l - Mo ki

" | CHALUGU ‘

5| Y210CHI01005 | & s UNTHALA (.- CoxunHoA

6 | Y210CH101006 | CHEVURIL. SAIKUMAR |1} . <\ K wnwass
DODDIPATLA. SATYA -

7 | Y2I0CH101007 | 1o i b AVAN D-6oifgcxxmd‘\\?¢o~\m

¢ | v210CH101008 | PURGASI SRINIVASA D - QIO YO

RAO




KODAMALA ¢ \

9 | Y210CH101009 | DWARAKA/Mendu K ‘@M b ja/
Supriya
GANTENAPATI. o IR

10 | Y210CH101010 | Vo orin 61 MEGhoY N
GOLLANKI ] ol Co

11| Y210CH101011 | oo D ANA RAG K MQ&;AGH
GOMASANI R .

% | YRIOCHIGIONE | Grpre spmanrans (1 - Venkatetioy U
KANTHASPURTHI. Q. Dy

13 | Y210CH101013 | 20 28 L SO0 FMe

14 | Y210CH101014 | KAREDLA. SRINU . oyinV

15 | Y210CH101015 | KARRA ANIL KUMAR 2. B v oo

16 | Y210CH101016 | KOPURI. MOUNIKA 1< . MOUMIEO,
KROVI. NAGA ¢ "NE. \ g

17 | VHOEHIONET | oo ior ppuanas | 1 M . Qe

18 | Y210CH101018 | MATURI SIRISHA M - Sixis i,

19 | Y210CH101019 | NEMALA. HARITHA N Aandhe

20 | Y210CH101020 | PABBARAJU. GANESH ¥ . Honesh




