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LL.B/B.A.LL.B Degree Examinations - 2026 

IV/VIII Semester 

Paper –I: Labour Laws 

Time: Three Hours        Maximum Marks: 70 

      PART -A 

Answer any Six Questions. Each question carries three marks.6 X 3 = 18 Marks 

1. Industrial Dispute. 

2. Collective Bargaining. 

3. Inspector cum Facilitator.  

4. I L O. 

5. Standing Orders 

6. Advisory Boards under the Code of Wages. 

7. General Fund of Trade Union. 

8. Unfair Labour Practices. 

9.  Doctrine of Hire and Fire. 

10. Child Labour. 

PART –B 
 

Answer any two questions. Each question carries 12 Marks.2 X 12 = 24 Marks 
 
11. Explain Constitutional Provisions relating to Labour Welfare and Industrial 

Jurisprudence. 

12. Discuss the Machinery for the settlement of Industrial Disputes under the Industrial 

Relations Code 2020. 

13. What are the principle objectives and salient features of Wage Code, 2019? 

14. Explain the Benefits providedto the Employees under the Social Security Code, 2020. 

 

 

 
 



PART – C 
Answer any two questions. Each question carries 14 Marks.        2 X 14 = 28 Marks. 
 
15. An employee left his place of work in the establishment at the end of his working 

hours. Later, he has returned to the establishment to pick up his personal belongings 

and whileso, sustain injuries due to an accident at the work place. Does the employer 

liable to pay compensation to the injured employee under the Code of Social 

Security, 2020. 

 

16. ‘X’ company refused to pay minimum wages to the employees due to some financial 

problems faced by the company and continuous losses. The employees demanded 

the payment of minimum wage under the Minimum Wage Code, 2019. Decide. 

 
17. A Women employee working as a Contract Labour was not granted maternity leave 

by the Employer on the ground that she is not a permanent employee. Decide 

whether she is entitled for maternity leave or not?  

18. Rahul is working as a full time teacher in a private school. His monthly salary is Rs. 

15000/- When the school management decided to deduct 10 % of his salary due to 

its financial difficulties, Rahul protested against the proposed deductionon the 

ground that it is against the provisions of the Industrial Relations Code, 2020. The 

school management argued that the code does not applyto teachers as theywould not 

fall within the ambit of “employee”under the code.  Discuss.  

 
 

 


